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We trust that you found our first issue in May
2006 to be useful. Please remember that The
Pensions Trust cannot provide either financial
advice to members or investment advice to
employers and these bulletins are provided for
information and guidance. If you require any
advice as to what is the best course of action for
your organisation in any given situation then you
should take appropriate advice from your own
legal or pension advisers.

In our last issue of the GP Bulletin we advised you
that the employer debt on withdrawal figures for
your own organisation would be available by the
end of June. We sent these to all employers in
mid-July. Please accept our apologies for the delay
in issuing this letter.

As mentioned in the employer debt on
withdrawal letter, this issue of the GP Bulletin
contains information about the preliminary results
of the 2005 triennial valuation. We urge you to
read this and, as with all articles included, if you
have any questions please contact Pam Jenkinson:
pam.jenkinson@thepensionstrust.org.uk

If you have any topics that you would like us to
address as part of one of the future GP

Bulletins, we would be happy to hear your views and
take these into consideration. Please address any
suggestions to Pam Jenkinson, Client Relationship
Manager at:
pam.jenkinson@thepensionstrust.org.uk
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Liabilities
£m %

At March 2005 Best estimate (50/50) 629 95
Buy-out 762 79

At September 2005  Best estimate (50/50) 663
Technical provisions (60/40) 703 926
Buy-out 900 75
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The Pensions Trust is obliged to take account of
new legislation covering the treatment of funding
deficits in the event that an employer decides to

withdraw from a multi-employer pension scheme.

From 2003 the regulations require solvent
employers to meet the full cost of buying out
pension benefits with an insurance company if
they withdraw from the scheme. Multi-employer
pension schemes were not originally subject to
these regulations but this changed in September
2005. Going forward, multi-employer schemes
are treated the same as single employer pension
schemes and any debt on withdrawal must also
be calculated on the more expensive buy-out
basis.

The debt on the Growth Plan (GP) has arisen
entirely on Series | and Series 2 contributions.

On the advice of the Scheme Actuary, The Trustee

was able to apportion the total deficit to GP
Series | and 2, and as a consequence decided to
leave Series 3 open to new members who work
for existing GP employers.

GP Series 3 is a cash accumulation fund with a

capital guarantee, i.e. each member is entitled to a

fund consisting of their own and their employers
contributions less any deduction to pay for death
benefits plus investment credits declared by the
Trustee.

Now that Series 3 assets had to be matched to
Series 3 liabilities the promise that a member’s
fund could not decrease in value had to be
reflected in the Series 3 investment strategy.
Following the advice from the Scheme Actuary
and investment consultants it was decided that
Series 3 should not be exposed to stock market
fluctuation or to potentially negative returns
from property or bonds.The Trustee therefore
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decided to invest the assets of this Scheme in a
diversified portfolio of high quality money market
instruments (such as treasury bills and certificates
of deposits) and short-term debt (such as gilts and
fixed interest bonds).

The Trustee is aware in the long run this strategy
is likely to lead to lower investment returns than
a strategy that allowed for investment in equities,
bonds and property but it sees the preservation
of fund values as paramount.

Assets backing Series | and Series 2 liabilities
continue with a more conventional investment
strategy: with 65% in equities and 35% in bonds
and property.



e T

The Pensions Trust




TowireAS co
Fle xible Future

Our new defined contribution (DC) product

is due to be launched on | October 2006. The
Flexible Retirement Plan is set to bring new levels
of investment choice to members. The Plan will
be similar in style and operation to retail

pension products with no pension or fund
guarantees, but as with all our products, it will
operate within our Trust based environment.

We know that current and new employers alike
are looking towards The Pensions Trust for their
future DC pension provision.

In addressing our customers’ needs, we first
listened to their requirements, researched the
market and then reviewed and improved our
capabilities. The result is the Flexible Retirement
Plan.
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Offering choice was high on the agenda with
organisations keen to deliver the right investment
options for their staff.

We have already introduced investment choice
for all our schemes with over 90% of our assets
now invested in line with scheme specific
investment strategies.

We will now be extending choice to member
level using our new product, the Flexible
Retirement Plan.

This is to be offered through:

* Three core funds operated by The Pensions
Trust (TPT) using our existing multi-manager
structure, including a Socially Responsible

Investment (SRI) Option

* Five additional funds provided by a Guest
Fund Manager.

(See Table 1)
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In addition lifestyling options will be available within
both the core and guest funds.

As this is a Trust based product the Trustee is
responsible for the investment strategy, and the
monitoring and evaluation of the fund managers’
performance. It is thus possible that the composition
of the various funds will evolve over time and that
the Guest Fund Manager may also change. If this is
necessary members will be advised and thus given
the opportunity to restructure the way in which
their contributions are invested.

The Trustee believes that the mix of funds available
represent an excellent choice of risk and

return options allowing members to tailor their
choice of funds to meet their requirements within
defined risk tolerances.



To complement the various fund options there
will also be a life assurance facility.

In order to achieve this level of sophistication at
member level we have had to totally rethink our
existing processes for collecting contributions,
investing contributions and paying benefits.
Over the last year we have re-engineered these
processes to create the right environment in
which this product can operate.
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This does not mean that it will be more
complicated for the employer to operate, quite
the reverse. We believe that the new contribution
and data system represents a huge improvement
over the existing ‘payment prompts’, being both
more convenient and more efficient for the Trust
and our customers.
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If you would like further information regarding our new product and/or an application form for
your organisation then please visit our website for details. www.thepensionstrust.org.uk. Once

you have assessed our Homepage please click on the following menus >Our Products>Money
Purchase>TPT'’s Flexible Retirement Plan
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